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Learning and Teaching
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K-2 Standards-based
Report Card
Parent & Teacher Guidebook
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Kindergarten

Understanding What Your Child Will Learn

yoar. In Texss,
Y students. TEXS are provided for kin-

the Skrs
Gergarten in the folowing content areas:
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«  Technology Applcations
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INDEPENDENT SCHOOL DISTRIC
More Than a Remarkable Education
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7,200
eDisTRICT 57 IS

HOURS

Excellent & Equitable Outcomes for Students
School climate Student engagement Parent engagement

Staff engagement & retention

Role definition Data systems Evaluation Communication Incentives
District-wide Lead Definition

AN
District culture
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‘ GALL TO ACTION
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AISD CULTURAL TENETS

The AISD cultural tenets guide how we interact with each other and realize our district mission.
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Excellent & Equitable Outcomes for Students
School climate Student engagement Parent engagement

Staff engagement & retention

@

Develop Support

Role definition = [\Data systems Evaluation Communication Incentives

‘ District-wide Leadership Definition

—

District culture
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9 INDEPENDENT SCHOOL DISTRICT
More Than a Remarkable Educatios

LEADERSHIP DEFINITION
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“lear definition
of leadership

Structured and
connected roles

Aligned
evaluation
system

VEXANS

CAFE

Clear definition of leadership that forms the
foundation of consisiently selecting Jeaders and
developing people in the most important set of
leadership siills. A

munagement data i availabie and imform
1dentification of high potential leaders

Matching of leaders to campuses

Readiness of high potestial leaders for promotion
Assessment of leadership skills A

Clearly structured rolos that fit together in a clear
progression, inxluding meani: cacher leadership
roles.

Individual evaluations aligned to the lcadership
definition, which provide useful data 1o focl
entification and development of talent

Informative
website

Build 3 internal
leadership
academies

"

Centralized

process for

identifying
talent

“Where Leadenship Gets Real™ website that houses
all info about leadership in AISD for wiafl 20
proactively sccess, including tools for self-refection
and an on-demand library of resources - and strong
mumecations to easure all staff access the

Managens throughout the system equipped 10 creae
individaal “Where Leadenship Gets Real” plans 1o
supporct develapement

Three internal leadership academies that prepare
Aspiring APs, Principals, and Senior Leaders
possibly delivered suppart of external partnens.

Clear methods for identifying, sclocting and
matching leaders 1o schools; and for sclecting
participants for leadership academics
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