Sixth Grade Placement Exploration in AISD Meeting #1
January 15, 2026

Arlington
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Central Administration Building
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Answer by email the following questions
What should the 6th grade experience in AISD include?
Student Panel Questions (Draft)

1. When sixth grade felt hardest for you (at a junior high or elementary school), what
was usually going on in class?What helped, and what made it tougher?

2. Did moving between teachers or staying with one teacher work better for you in sixth
grade? Why?

3. How easy was it to feel like you belonged in sixth grade (at a junior high or
elementary school)? What helped or made it harder?

4. How safe did you usually feel during the school day in sixth grade (at a junior high or
elementary school)?

5. When students broke rules or had behavior issues in sixth grade, how did adults
usually handle it? Did it feel fair?

6. When something was hard in sixth grade, who did you go to for help? Was it easy to
get support?

7. How connected did your family feel to your sixth-grade school? What worked well,
and what didn’t?

8. If you could design sixth grade, would you put it with younger kids or older kids?
Why? What would need to be in place to make that work?

Send to Shahveer (sdhalla@aisd.net) by January 30th:
- Your Answer
- Any revisions, suggestions, or edits of questions

Shahveer will send back the final list of student questions by February 6 for an
opportunity for any last minute suggestions.
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